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Newsletter
______________________________________________________

Welcome to the first of a series of occasional newsletters aiming to 

bring together those items of news and change likely to impact 

those of us involved in financial services.  

As a recipient, you’ll probably know at least one of those people 

and companies contributing; the others are friends and colleagues 

whose services we know, trust and are happy to recommend. 

We hope you find it useful! 

______________________________________________________

Changes to the EU Customs Code (UCC) were published a few weeks 

ago. Whilst these changes do not come into effect until 2016, any 

business involved in import & export should start preparing for these 

changes now. 

The UCC is published in Regulation (EU) no. 952/2013, dated 9/10/13. 

 

The purpose of the UCC is to modernize procedures. The potentially 

most dangerous change is that mandatory guarantees will be 

required for businesses that use processes such as Customs 

Warehousing or onward processing relief. The need for such 

guarantees may be removed where the business is an Authorised 

Economic Operator (AEO). 

 

An AEO must show that they have robust procedures and processes 

in place and be able to assure HMRC of their creditability.

 

HMRC are expecting an increased number of applications from AEO 

status from companies involved in import & export.

 

Anyone requiring more information should contact

Fred Cowgill at F&S Consultancy on 01934 863168

fred@fs-consultants.co.uk.  

Visit the website: www.fs-consultants.co.uk 
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The emotional side of divorce takes its toll, but the financial process can be one of the most stressful aspects of 

separation, and dividing up any debts from the marriage can be traumatic.  

 

Almost half (45%) of those recently surveyed by the UK Insolvency Helpline said that breaking up caused more financial 

problems than bereavement or redundancy. Couples who separate tend to use up their personal savings as well, with 

36% suffering heavy personal debt as a result. In addition, 30% of divorcees stated that they needed professional debt 

counselling, while 28% found it hard to adjust to having just one household income and 10% had difficulty managing 

their debts and had to consider bankruptcy.  

 

Of all those surveyed only 8% of people said they had managed to control their finances and had come to an amicable 

agreement on finances, even though more than a quarter said they wished they had. Of the 78% who ended their 

marriages amicably, almost all said that their finances now needed a makeover.  

Those who contacted the helpline had between £15,000 and £25,000 in unsecured debts, while half had debts of £2,400 

to £6,000 due to the costs of setting up a new home.  

 

Many of the people interviewed had chosen to enter into an Individual Voluntary Arrangement (IVA) which is a softer 

alternative to bankruptcy and can massively reduce debt levels.  

 

If you need help managing the financial fallout from a relational breakup, contact Nim Saluja at  

Saluja Insolvency Solutions on 07876 478319 or email: nim@salujainsolvencysolutions.co.uk.  

Visit their website at: www.salujainsolvencysolutions.com 
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Child Benefit Income Tax Charge 
 

Since 7 January 2013 new legislation has been introduced relating to Child 

Benefit, this is simply called the High Income Child Benefit Charge or HICBC 

for short.  

 

Child Benefit in one shape or another has been around for a long time. 

Over the years it was phased out as a payment and replaced by income tax 

relief. This relief for children was then itself phased out and this new higher 

rate of Child Benefit took its place, being given to the mother in most 

cases.  

 

With every benefit comes a tax, and HICBC will affect anyone who receives 

payment of Child Benefit and if either they or their partner has an adjusted 

net income of over £50,000 per annum. When both partners have an 

adjusted net income of over £50,000, the liability to this charge will fall on 

the partner earning the higher income.   

 

In addition, and to slightly complicate matters, the charge changes. If the 

higher income partners earns between £50,000 and £60,000 the charge is 

1% of the full Child Benefit award for each £100.00. If more than £60,000 

the charge will be equal to the amount of Child Benefit paid.  There is of 

course an option to decide not to receive Child Benefit but although this 

has been highly publicised, there will be plenty of people who are affected 

by HICBC without being aware of this charge, or not knowing what the 

adjusted net income entails.   

 

HICBC is in effect now for Tax year 2012-2013, but there is a narrow 

window of opportunity to take action without penalties by submitting a 

Self-Assessment Tax return (SATR), but time is limited!  The deadline for 

paper returns have already passed but there is still time to apply for a 

Unique Tax Reference (UTR) which you’ll need before before you can 

submit a SATR, and the submission deadline is 31st January 2014 – the 

deadline for the tax year 2012-2013. 

   

If you need help with your Self-Assessment please call Fran Tyler at First 

Call Financials on 0333 577 9810 or email: fran@firstcallfinancials.co.uk.  

Visit the website:  www.firstcallfinancials.co.uk 

 

 
 

VAT on Supplies of Research 
 
From August 1st 2013 the VAT exemption 

for the supplies of research between eligible 

bodies has been withdrawn. 

 

There are transitional arrangements for on-

going contracts that were entered into 

before the 1st August but these 

are subject to restrictions. More 

information can be obtained from HMRC 

Business Brief 10/13 and 21/13 and from 

Information Sheet 11/13.  

 

The eligible bodies affected are defined in 

Note(1) to Group 6, Schedule 9, VAT Act 

1994 and include schools, UK universities or 

a college of a university, an institution 

falling within the 

Further and Higher Education Acts, a public 

body such as a government department or a 

local authority, or a non-profit making body 

such as a charity. 

 

Eligible bodies must take steps to 

check if they are affected. 

 

For more information, please contact: 

Fred Cowgill at F&S Consultancy on01934 

863168 or by email:  fred@fs-

consultants.co.uk 

Visit the website:  

www.fs-consultans.co.uk 
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Since September 2013, HMRC has been offering individuals and SMEs an option to their normal, “litigate or settle” 

way of solving tax disputes. Called an “Alternative Dispute Resolution” or ADR for short, the intention is to provide 

mechanisms such as facilitated discussion, mediation and arbitration as an option. 

Applicants in dispute can apply to HMRC to use a facilitation-based form of ADR.  A trained HMRC facilitator will be 

appointed to work with the taxpayer and the HMRC case owner to try to broker an acceptable agreement.  The 

process is intended to be relatively informal, with no guarantee of any particular outcome; the facilitator is not a 

decision maker and cannot impose his or her views on either party however, the main advantages are the 

potential cost and time savings for both parties.   

Key points  

• HMRC will decide whether a dispute is to be accepted for ADR or not. Applicants should be either 

individuals or SMEs (and also taxpayers whose affairs are covered by the Public Bodies business units). It is 

designed to cover direct taxes and VAT. 

• There is no guarantee that the dispute will be resolved by ADR.  Importantly, the process does not affect 

the taxpayer's existing rights of appeal and a taxpayer can withdraw from the process at any time.   

Comment 

Cost reduction:  HMRC’s trials of ADR have shown that the process helps shorten disputes and avoid litigation.  

Even if the ADR process does not lead to a settlement, it should help taxpayers gain a better understanding of 

HMRC's position and vice versa. 

Confidentiality:  It is difficult to see how any information provided to the HMRC facilitator would be kept 

confidential from the rest of HMRC (or withheld from any information exchange requirements).  

ADR will only have a significant impact if there is some sanction for failure to engage or the FTT has power to order 

ADR as part of its case management powers.  But it is a small step in the right direction. ADR may, however, be 

useful as a tool in reaching a negotiated settlement.  

For more information contact Zoe Fatchen on 0117 307 6837 or email at zoe.fatchen@burges-salmon.com.          

Visit the website: www.burges-salmon.com 

Zoe is a Senior Associate at Burges Salmon LLP. She has 13 years’ experience in VAT advisory work and specialises 

in contentious tax matters. 
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Potential Perfect Storm 

for Pension Planning 

Two forthcoming pension rule changes effective from 6
th

 April 2014 could result in many individuals 

inadvertently facing a large tax bill in relation to their pensions. 

 

From next April the Maximum Annual Contribution will reduce from £50,000 to £40,000. Contributions 

above £40,000 will suffer a 55% tax charge. Also the Lifetime Allowance (the maximum which can be held in 

pension plans before an excess charge of 55% is applied) will reduce from £1.5 million to £1.25 million. 

 

Nice problems to have may be your initial impression, however the changes are likely to affect; 

 

• Company Directors who may find they cannot offset as much of the Company’s profits against 

Corporation Tax liabilities as might have been done before. 

 

• High earners in final salary based pension schemes may find that their normal pension contributions 

automatically exceed the £40,000 limit. Especially relevant to Doctors, Dentists, Opticians and 

Consultants who are part of the NHS pension scheme. The situation could worsen if they are making 

additional contributions to personal pension arrangements. 

 

• The effect of compound interest needs to be considered e.g. A pension fund of £453,000       could 

grow to £1.25 million over 15 years subject to an investment  growth rate of 7% per annum. This is 

based on investment growth alone excluding the effect of any additional pension contributions being 

paid.  

The good news is that there are ways to mitigate the effect of these rule changes however with less than 6 

months to go until their implementation, time is running out.  

 

If you feel you may be affected by these changes or require further information please contact Richard 

Wilcox on 07786 933765 or email rwilcox@activefinancialpertners.eu 

Visit the website: www.activefinancialpartners.eu 

 


